A new way

TO LEARN

The transition to
occupational qualifications.
[y Jacomien de Klerk
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ince the establishment of the Quality
S Council for Trades and Occupations
in 2010, the government has been
promoting the development of occupational
qualifications to replace the qualifications
that have been used for learnerships and
skills programmes — broadly referred to
as credit-bearing training — in workplace
skills development in SA since the early
2000s. They're now generally referred to as
“legacy” qualifications.

The plan was for legacy qualifications
to be replaced over time by occupational
qualifications, with registrations of legacy
qualifications lapsing as they were replaced,
resulting in a gradual transition. The transition
was, however, much slower than planned.

In February 2022, The Minister of Higher
Education announcement that registrations
of all legacy qualifications would lapse on
30 June 2023. It was made clear that this
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decision was irrevocable and that there
would be no exceptions and no extensions
for any reason. It was also announced that
learners could still be enrolled for credit-
bearing training using legacy qualification
until 30 June 2024, with a teach-out period
until 30 June 2027.

Therefore, from 1 July 2024 all credit-
bearing training done in SA will have to
make use of occupational qualifications.

What do you need to know and do about

this transition?

Beware the 30 June 2024
deadline for learner enrolment

If you are planning training using legacy
qualifications, you must have all learners
enrolled before 30 June 2024. From 1 July
2024, it will no longer be possible on the
DHET enrolment systems. You will then have
until 30 June 2027 to complete training,
assessment, and moderation for these

learnerships or skills programmes.

Learn more about occupational
qualifications and training
implementation

There are significant differences between

occupational qualifications and legacy

qualifications. These differences impact
directly on how credit-bearing training

is implemented. The most important

differences are:

e Legacy qualifications were typically 120 or
240 credits, with learnerships implemented
over one or two years. Occupational
qualifications can have any credit value
(minimum 120), so the learnership period
varies between qualifications.

® Legacy qualifications had unit standards
that might have included a practical
component. Occupational qualifications
consist of knowledge modules, skills
modules, and workplace modules.

e Legacy qualifications were facilitated
by SETA-accredited skills development
providers (SDPs). Occupational
qualifications are facilitated by QCTO-

accredited SDPs and workplace modules
are implemented at approved workplaces.
e Legacy qualifications used formative and
summative assessments. Occupational
qualifications introduce the External
Integrated Summative Assessment (EISA).
e To date, skills programmes could be made
up from unit standards belonging to legacy
qualifications. Now skills programmes are
structured qualifications, developed and

registered like full qualification.

It is critical that SDPs and employers learn all
they can about how to best implement this

new form of learning.

Learn what occupational
qualifications are available for
your industry

The development of occupational
qualifications is driven by industry bodies,
in response to demand from employers
and learners. Contact your industry body
to find out what qualifications have been
developed for workplace learning in your
industry, and to ensure they are informed

about remaining gaps.

Start the process for QCTO
accreditation and/or

workplace approval

Occupational qualifications can only be
facilitated by SDPs accredited by the QCTO,
and it is important that all SDPs start the
accreditation process as soon as possible,
so that they are ready for 2024. Workplace
approval involves a process similar to
accreditation. If you want to implement
occupational learnerships at your workplace,
you need to start the workplace approval
process as soon as possible.

A successful transition to occupational
qualifications will be beneficial to the agricul-
tural sector, providing opportunities for many
learners to access the specific knowledge and
skills they need to find work and build careers
in agriculture. If we inform ourselves and work

together, we can make it happen. D
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Sciences Company

Lonende resultate

Exirel

Insekbeheer

aangedryf deur
CYAZYPYR®

Bemarkbare gewasse in die einde kom van sorg in die begin. EXIREL® 100 SE insekbeheer, met die
krag van aktiewe bestanddeel Cyazypyr®, help jou om gewasse op hul kwesbaarste stadiums te
beskerm, wat die weg baan tot sukses. Vroeé beskerming beteken uiteindelike beloning.

EXIREL® 100 SE bevat siaantraniliprool (antraniliese diamied) (Cyazypyr®) Reg. Nr. L10447 Wet Nr. 36 van 1947,
waarskuwing, veroorsaak velirritasie, kan ‘n allergiese velreaksie veroorsaak, baie giftig vir waterlewe met langdurige
effekte. FMC Chemicals (Edms) Bpk, Posbus 44, Postnet Menlyn, Waterkloof Glen, 0181, Republiek van Suid-Afrika.
EXIREL® en Cyazypyr® is handelsmerke van FMC Corporation of sy affiliate.

GEBRUIK PLANTBESKERMINGSPRODUKTE MET VEILIGHEID EN VERANTWOORDELIKE SORG.
VOLG AANWYSINGS OP ETIKET TEN ALLE TYE MET TOEDIENING VAN PLANTBESKERMINGSPRODUKTE.

www.ag.fmc.com/za/en
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