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Disclaimer
By accepting this document and reading its contents you agree to be bound by the terms of this disclaimer.

The use of the contents of this document is at your own risk. Neither the Citrus Academy NPC nor Citrus Research International (Pty)
Ltd or the Citrus Growers’ Association NPC warrant that the content of this document is suitable for your intended use or that it is free
of inaccuracies or omissions. The opinions and advice expressed in this document are not necessarily those of the Citrus Academy NPC,
Citrus Research International (Pty) Ltd or the Citrus Growers’ Association NPC. The Citrus Academy NPC, Citrus Research International
(Pty) Ltd and the Citrus Growers’ Association NPC, their directors, officers, employees, agents and contractors shall not be liable for any
loss or damage of any nature suffered by any person as a direct or indirect result of the use of, or inability to use any advice, opinion or
information contained in this document, or any misrepresentation, misstatement or omission, whether negligent or otherwise, contained
in this document.

You indemnify the Citrus Academy NPC, Citrus Research International (Pty) Ltd and the Citrus Growers’ Association NPC against any
claim by any third party against the Citrus Academy NPC, Citrus Research International (Pty) Ltd or the Citrus Growers’ Association
NPC, their directors, officers, employees, agents or contractors arising from, or in connection with, the use of, or reliance on, the
contents of this document. It is your responsibility to determine suitability of the contents of this document for your intended use.
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Activity F1 — Workplace Special Worker

Requirements

Activity F1 — Workplace Special

Worker Requirements

Answer the following questions based on the farm you are completing your work experience at:

1. Are any of your workers disabled? If so, what disability do they suffer from, and how does

the workplace accommodate for them?

Pertinent Information Marks Awarded:
Disability of worker on-farm (e.g. A packer uses a wheelchair due to a 7
spinal injury)
Workplace accommodations (e.g. They built wheelchair ramps into the 5
packhouse)

2. Has your workplace provided training on disability sensitivity? Describe what this training

was, and if there was none, suggest possible training:

Pertinent Information Marks Awarded:
Disability sensitivity training received or suggested (e.g. We had a talk 5
from a disability specialist)

3. Has your workplace ever had to deal with a worker with substance abuse issues, and what
did they do? If they haven't, suggest how you would deal with an alcoholic worker:

Pertinent Information Marks Awarded:
Method of handling substance abuse of worker (e.g. An alcoholic
worker was provided access to a local alcoholic support group and 4
managed to quit and still works on the farm now)

4. Has your workplace provided training on HIV/AIDS? Describe what this training was, and if

there was none, suggest possible training:

Pertinent Information Marks Awarded:
HIV/AIDS training received or suggested (e.g. We had a talk from a
clinician about the transmission of AIDS and how to prevent the 2
spread)

5. Describe the resources your work provides for dealing with mental health, and if there are

none, suggest some possible resources they should provide:

Pertinent Information Marks Awarded:
Mental health resources provided or suggested (e.g. Our farm has a
manager trained in mental health counselling, and there are careline 3
numbers posted in the employee locker room)
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