


WHY YES NOW?

WHY YES FOR
South Africa today?



Young Unequal Unemployed



South Africa is
Unequal

YOUNG

15 to 34 years =35.7%

Lowest social mobility



56% of the 8
one mllllon ,
youth
entering
the labour
force
each year
do not
have
Matric



South Africa’s unemployment
double Tunisia’s before the
uprising
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Economy & Employment (1970-2016)
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Split between growth and employment

Adrian Saville, 2018
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Botswana

ILO & World Bank, 2018
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Average Annual Growth (%): 1997-2018
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IN SOUTH AFRICA

3% 1%

Contribute 80% of 480 000 contribute to 61% of
personalincome tax personalincome tax
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ten are
unemployed
here
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YOUTH ARE

future market | ‘ BUILDING
future employees - | SOUTH

Inequality, lack of
opportunity for
youth points to a
perilous future for
business.

custodians of tomorrow’s AFRICA IS
economy. EVERYONE’S
BUSINESS
A predictor of the society
your business exists in.
ONE
Influence Ratings Agency EE'I'SIIGE




The upside...

A chance at a year-long
opportunity to work, de-risks
the youth particularly with a
credible CV and a reference
letter.

Your 'YES’ action improves
their chances threefold of
being called back for another
iInterview.

The effect is dramatically
amplified for women.




BUILD
SOUTH AFRICA
ONE YES

AT A TIME.

In other words, the biggest barrier to being
employed, is not having been employed.

So offer a chance.




Business led collaboration between
Government,
Business and Labour




New places
New spaces
New faces

New industries AN3

New career patiiways



Policy:
YES Gazette

Demand side:
Job Creation

Supply side:
Toolkit to
iImprove their
employability




5. B-BBEE RECOGNITION

August

Augustus 2018 5.1The table below outlines the numerous levels of B-BBEE Recognition

Vol. 638 28

achievable through the Y.E.S initiative, provided the preconditions are met.

B-BBEE RECOGNITION

Achieve Y.E.S Target and 2.5 % |Move 1 B-BBEE Recognition Level up on the

Absaorption Scorecard

Achieve 1.5 x Y.E.S Target and 5% |Move 1 B-BBEE Recognition Level up on the
Absorption Scorecard + 3 Bonus Points to the overall

Scorecard

Double Y.E.S Target and 5 9% |Move 2 B-BBEE Recognition Levels up on the

Absorption Scorecard




1.5% of NPAT X

R 55 000

YES

headcount target

Higher of :

*  1.5% of NPAT
OR

*  1.5% of South African Headcount

(0] 3

« Minimum of jobs table (refer to
next slide)

3 Year Average South African NPAT

Achieve YES
headcount target =
1 x B-BBEE level up









Work Readiness Framework

€ YES Work Readiness Programme

Hey! You have a survey!

Knowing ones self is crucial to becoming
successful, complete your Personality
Assessment to find out more

. A b ‘ ; There’s more tolife than justsidying.

g [[]  Why work and why youth matter 3
Edit Profile Learning Material

[JJ  Know yourself to grow yourself *

h 4 B cvPrepand cover letter >

Attendance

)






Value chain opportunities

Financing value chains

..
Market Venture
Froe i Access creation
II"

SMME FOCUS

FIRMS CREATE JOBS IN THEIR FIRST
5 YEARS OF EXISTENCE
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JOIN THE MOVEMENT
CONNECT AND CHANGE A LIFE

www.yes4youth.co.za



